Position: Instrumental String Teacher
Hours of Work: Part Time
Contract terms: Self Employed
Ideal Start date: 07/09/2026
Place of Work: Rookwood School, Weyhill Road, Andover SP10 3AL
Rookwood School is seeking to appoint a passionate Peripatetic Music Teacher to work with our pupils on an individual and/or small group basis.
We are currently looking for an inspiring String teacher to deliver, primarily Violin lessons, but also ability to teach other strings to pupils from beginner to more advanced levels.
We are looking to develop the String provision in school and are keen to appoint an inspiring teacher to increase numbers and provide regular performances and showcases for pupils. You will play a key role in the development of the school's Music Scholars who will be highly involved in regular musical activities and competitions. This a part-time position and working hours and days can be flexible upon application.
Nestled on a leafy site in Andover, Rookwood School is a happy and thriving learning environment for pupils aged 2 to 18. At the heart of our ethos is strong pastoral care, where every individual is treated with respect and dignity. Our school motto, ‘Sapere Aude,’ translates to ‘dare to know’ or ‘have the courage to understand’, perfectly capturing the essence of our identity. We encourage our pupils to question, explore, and achieve more than they ever thought possible.
Applications are invited to be submitted via our online application portal: 
The closing date for application is – 22nd January 2025
The full Job Description can be obtained directly from the vacancies section on our school website - www.rookwoodschool.org/vacancies.
We reserve the right to close this vacancy earlier than the date advertised.
Rookwood School is totally committed to safeguarding and promoting the welfare of children & young people and expects all staff to share this commitment. Applicants must be willing to undergo child protection screening, as all new staff will be subject to enhanced DBS clearance, identity checks, right to work in the UK, qualification checks and employment checks to include an exploration of any gaps within employment and two satisfactory references.
All positions which involve working with children are exempt from the Rehabilitation of Offenders Act (1974).

